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12 February 1964 


MEMORANDUM POR: Director of Personnel 
SUBIECT : Prosgtion of Individuals with Salary Retention Rights 
1. PROBLEM. A policy decision is required for establishing basic 


steps for reprometions to an interasdiate grade of individuals with 
salary retention rights. 


a. Comptroller General Decision B«151483, dated 15 dune 1963, 
discussed the cease of an imiividucl ¢owngraded two grades to the top 
scheduled step of that qmde with a retained selary of his forner 
grade and step. Upon « one grade promtion, two periodic etep increases 
were added to the salary of the basic step selected at time of downgrade 
to arrive at hie new besic rete. Since hie salary already exeeeded 
that of the new basic rate, he was peraftted to retein his salery util 
tie ont OF 5 eee The OG ruled thet under Section 
as amended (Salary on 
upon expd rat 7 r S years the eaployee's basic rate reverte to 
the rate computed on the basis of the addition of tvo PBI's to the 
haste rate selected at tine of dawngrede. 


b. Comptroller Genemil Decision B-151483, dated 14 Jamsary 1964, 
clarified ite previous ruling and states thet it ves not its “purpose to 
imply thet under the highes seevigus Tee mu beaellreiay viding oa 
have exercised ite discret Eo gre fe maxim rate (top of the grade) 
at the time of the promtion ee wee eres effect upon ternination 
of the retained rate.’ 


2. APPLICATION OF PULI@GG TO AGENCY SALARY RETENTION CASES. 


a. if the Aveney elects to apply the highes 

rule at the time of intermediate promotions of Indiv x : 

fon rights, the tasic rate selected will ioemaliy be the top pein 
of the grade which will be four or five steps higher than thet selected 
under Bection of the Classification Act. This cccura because most 
of the Ag ertion omges were Cowngreded pricr to the Salary 
Reforn Act when the highest scheduled mte of the grade to which down- 
greeted was either the or the 7th step. If the highest previous rate 
tule is spplied on each suecassive one grade promotion, it is possible 
for an individual to receive a step higher than he would heve if he had 
never been dewneredec, Tro PSI'se added te the basic step under the 
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SUBJECT: Promotion of Individuals with Salary Retention Rights 


Solary Retention Act provisions usually place the individual in the 
Lower or middle steps of the grade, 


b. Basic stepe on intermediate promotions processed to dete 
heave been established by this Agency under the provisions of Section 
507 of the Clasaification Act based upon the 18 June 1963 ruling. 
One promotion, tn effect restoring the individual to his originel grede 
auying the eelary retention period, was processed under the highest 
previous rate rule on eéviee fro~a the C3C prior to this latest ruling. 


4, AUPDBRNATIVE POLICIES. This Agency has the following three 
alternatives! 


ea. Apply the highest previous rate rule to all promotions 
during the selary retention period. If individuals downgraded under 
the provisions of the Selary Retention Act were ‘demoted through no 
fault of their own" this application should be made to guarantee the 
jirdividual the meximum benefit, even though it might result in a higher 
step than he otherwise would nave yeached. 


pb. Apply the provisions of Section 507 of the Classification 
Act of 1949 to all promutions during the salary retention period. If 
this Agency uses the Salary Retention Act to downgrade individuals whose 
perfornence is marginal or not in line with their gredes, thie applica- 
tion probably should be adopted. This will result in a step several 
steps Lower than thet under Alternative A. 


ce. dpply the provisions of the Salary Retention Act to all 
intermediate promotions and the highest previous rate rule to ail 
promotions completely restoring the individual to his original grade. 
Thig would normally eliminate the possibility of an individuel benefiting 
fron the downgrade. The only lasa to the individveal would be the time 
spent in the step from whith downgraded since he begins hia waiting 
period for a PSI upon repromotion, according to Comptroller General 


ALY 


Decision of 1: January 1904. 


5, RECOMMENDATION. To adopt any one ef the Alternatives as the 
only rule to apply to such cases would be mischievous. A would reward 
the undeserving, and B penniize the deserving. Alternative C normally 
should be used but we ghould keep A and B available for use in those 
instances where reward or penalty is @esired. We would expect specific 
@ireetion from you in such cases. if you agree with thig as a policy, 
pledge gign and return the original for the files of, C/TSB. 
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Chief, Personnel Operations Division 
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The recommendation 'in ‘parageaon Sis approved. 9 MAR 1964 
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